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Abstract

The topic of values is very important because it is related to individuals’ beliefs and behavior. However, the aim of this exploratory study is to explore how the students perceive universal values and what are their most important values. The relationship between these universal values and some variables and factors such as ages, GPA, academic status and colleges have been investigated, too.

ِA stratified-random sample was selected from three colleges in a Saudi university in the Eastern region. The sample was consisted of 727 students.

            The results showed the ranking of the values according to their importance to the students. Thus the results illustrated that family security is the most important value for the students. Some students’ values such as independency, national security and work love differ according to students’ age. The results revealed that there is a positive correlation between students’ GPA and the following values: family security, harmony with nature, punctuality and mental work. The analysis of variance showed that students’ values differ on the basis of GPA while some other values do not differ regardless of students’ GPA. Students in different academic years (status) had differed in three values only: exciting life, social order and national security. Finally, students’ from different colleges differ on the following values: Pleasure (gratification of desires), Traditions respect, Curiosity, Harmony with nature, National security, Environment protection, Love of knowledge and Manual work preference.

            The actual findings are limited to the investigated sample and they cannot be generalized. Thus, this study is limited in scope, instrument, sampling and gender.   

Introduction:

The subject of "values" is gaining ground in studying behavior in general and organizational behavior in particular.  Gibson, Ivancevich and Donnelly, 2000, for example, defined values as" the guidelines and beliefs that a person uses when confronted with a situation in which a choice must be made" (p.105). Those researchers ascertained that "Values are linked to attitudes in that a value serves as a way of organizing attitudes" (p.105). However, what makes an attitude important according to those two researchers is "its relationship to basic social and individual needs and values" (p.125).
Baron & Byrne (1997) maintained that "attitude importance also stems from value relevance- the more closely an attitude is connected to an individual's personal values, the greater its importance"(p.125). 
Gibson et al. argued that "The impact of values is more pronounced in decisions involving little objective information and, consequently, a greater degree of subjectivity" (p.105). This type of impact might be also noticed in Rockeach 's (1973) definition of values as the "...enduring belief that a specific mode of conduct or end-state of existence is personally or socially preferable to an opposite or converse mode of conduct or end-state of existence" (Rockeach, 1973). 

Nevertheless, Schwartz (1994) had argued that it is dangerous to confuse the culture-level values types with the individual-level value types. Therefore, individual-level types should be used, according to Schwartz (1994), "when one seeks to understand how differences between individual persons in beliefs, attitudes, or behavior are related to individual differences in values priorities" (p.117). This framework will be clearer when the empirical of the present study will be reported and discussed.   
Generally, values are central to cognitive, affective, spiritual and behavioral aspects of individuals and groups' structures and functions. Haneef, Yusof, Amin and Noon (2002), for example, stressed the importance of values as standards of behavior upon which the evaluation is based. The same researchers maintained also that values play a motivational function by guiding people actions in daily life as well as serve as the foundations of long-term development. Hence, they have concluded that, based on results of an empirical study conducted in Malaysia, values differ among teenagers of different ethnic or religious backgrounds (Haneef et al., 2002). 

In the Arab World, cross-cultural studies about values carried out by some psychologists mainly in Egypt, Algeria and Syria. Abou-el-Neil (1988) an Egyptian psychologist, for example,  administered the Allport, Vernon, and Lindzey Value Scale to a sample of United Arab Emirates university students, and similar samples of Palestinians and Syrians living in U.A.E with their families. Results of this study showed differences in the order of the scale's six values. Abou-el-Neil attributed the differences in the results to the social, cultural, and political differences in the three samples. However, this attribution is very general. Interestingly, Abou-el-Neil who reviewed Arab studies on values, had himself criticized these studies because of having "important limitations". These limitations attributed to the samples' small sizes and the research tools typically imported from the West (Abou-el-Neil, 1988). 
In Saudi Arabia, the family is the cradle of values development. In this regards Britannica Encyclopedia notes that the population in Saudi Arabia "was characterized by a high degree of cultural homogeneity. Above all, the cultural homogeneity of the kingdom rested in the diffusion of values and attitudes exemplified in the family and in Arabian tribal society, in particular the values and attitudes regarding relations within the family and relations of the family with the rest of society". 
What the Encyclopedia did not mention is that the Saudi family structure and functions are themselves based on Islamic (religious) values in addition to tribal values. The importance and impact of religion in Saudi society and in shaping the attitudes and values of Saudi youngsters clearly reflected in a recent study. 

in an empirical study conducted about Saudi students' attitudes towards religion and other issues in six Saudi universities, Al-Saud (2000) found that 89.8% of the students in his sample stressed the importance of religion in their lives and 64.7% believed that religious programs in mass media "should be increased". However, one of the most important findings of this study is that the students' attitudes change over time during their study in the universities.

In study entitled "The World of Work as Viewed from Saudi Arabia", Shatkin (2002) compared the values of two groups of Saudi students: A high school group and an orientation (preparatory class in King Fahd University of Petroleum and Minerals -FUPM) group. He concluded that "Although the results for the two groups differ somewhat, certain overall preferences are shared by both. For example, the four lowest-weighted values are identical for the two groups: Authority, Activity, Variety, and Working by Yourself. For both groups, Working Conditions, Conventionality, and Social Service received weights that put them in the middle, with Creativity slightly higher. Achievement and Social Status obviously are very important to both groups, although the orientation-year students placed Moral Values still higher". 

In addition to this comparison, Shatkin compared these results with an American study results conducted by Coleman (1996). He found that the results of the two studies are different. Consequently, he argued that, there is probably some cultural significance to the differences he found, which were considerable. For example, he found that, "High Income" was weighted highest of all eight values by the American males, but came in much lower among the Saudis- fourth out of 19 among high school students, and seventh among the orientation-year students. 

At the bottom of the American males' weightings was "Contribution to Society", whereas the similar "Social Service" did quite a lot better (ninth and eleventh of 19) among the Saudis. The sixth-place (among eight) showing of "Prestige" among the American males contrasted sharply with the first- and second-place showing of Social Status among the Saudis.
Thus, study of values is important to understanding human behavior across cultures because cultures differ in their norms, ethics, languages and religions. Furthermore, values are important to be studied, as Robbins (2003) has stated, because "They lay foundation for the understanding of attitudes and motivation and because they influence our perceptions" (p.64). 
It is not the purpose of this exploratory study to categorize KFUPM students' values according to Rokeach value survey. That work would be more useful to do in another study. The present study is limited in its scope, instrument and sampling.

Purpose: The purpose of this study is to explore how KFUPM students perceive the importance of certain values related to family, tradition, religion, work, creativity, authority, society and power. 

In addition, studying students' values in content and intensity may help educators and policy makers deal with students academically, pedagogically and behaviorally more effectively. Furthermore, the understanding of the actual students' values would help us prudently predict how those students would behave when they become leaders.

Questions of the study:

1- What are the most important values of KFUPM students?

2- Do students' values differ according to their ages?

3- What is the relationship between students' values and their GPA?

4- Do students' values differ based on their GPA?

5- Do students' values differ based on their academic status or educational levels:   

    first, second, third and fourth year students?
6- Do students' values differ according to colleges?

Method

This study is an exploratory descriptive study, which aims to provide the reader with first hand information about Saudi students' values.

Sample:
727 students from three King Fahd University of Petroleum and Minerals (KFUPM) colleges have participated in this study. The distribution of the students according to the three colleges is as follows:

Table 1: Students distribution according to colleges. 
	                           College
	                Number of students

	Industrial Management
	                           332

	Applied Engineering
	                           228

	Computer Sciences and Engineering.
	                           167

	Total
	                           727              


Although the sample does not represent all the Saudi students in the University or in the country, the Saudi students in this university as well as in these three largest colleges come from the four corners of the country.
The sample was a random stratified sample. It included students from first, second, third and fourth years (four levels). Data were collected from randomly selected classes in the different departments, which form the three largest colleges of the university. All students in the university are male. 

One thousand students had been sampled for the questionnaire distribution and 727 have responded and submitted the questionnaire back. 

Instrument:

I used a questionnaire, which originally developed by Schwartz (1992, 1994).

I have added the following seven values to the original instrument: Punctuality, Loving work, Work perfection, Practicing religion, Loving Knowledge, Manual work and Mental work. 
The students were asked to rate the stated 28 values in the instrument as important "Guiding Principles" to their lives based on their own perception. This is, in act, the operational definition of "values" in this paper.
The questionnaire's statements (items) translated to Arabic by a professional translator and reviewed by myself in order to help the students responding by using their native language. 
The scale of the responses to the items varies from 1 to 3 as follows: 
1= Important

2= Neutral

3= Not important

Initially, the scale ranges from 1 to 7. To simplify rating, three scales from 1 to 3 were used. 

Results and Discussion

In general, most of the stated values in the instrument were rated by the respondents as important values and guiding principles, for their lives. However, some of these values are more important for the students than others. Consequently, some are least important and others are neutral. 
Based on the frequencies, the KFUPM students' values are ranked in an ordinal sequence as follows: 
1- Family security: This value is given the highest rating since 98.8% of the respondents rated this value as important and only 0,3% rated it as not important.
2- Work quality (perfection): 95.1% of the respondents rated this value as important. Only 1.1% rated it as not important.
3- Respect for parents and seniors: 94.6% rated this value as important and 4.3% rated it as not important.
4- Punctuality: 92% rated this value as important, 6.5% rated it as neutral and 1.5% rated it as not important.
5- Goal setting: 91.3% rated this value as important, 7.7% as neutral and 1% as not important.
      6- Reciprocation of Favors (avoidance of indebtedness): 90.8% rated this value as important while 7.7% rated it as neutral and 1.3% rated it as not important. 

7- Love for work: 89.5% rated this value as important, 7.4% as neutral and 3% as not important.
8- Practicing religion: This value was defined as practicing principles of Islam and prophet's tradition (Sunnah). Accordingly, 89% rated it as important, 9.1% as neutral and 1.9% rated it as not important.
9- Social stability: 88.8% rated this value as important, 8.4% rated it as neutral and 2.8% rated it as not important.
10- National security: 86.5% rated this value as important, 9.3% as neutral and 4.1% as not important.   
11- Love for knowledge: 86% rated this value as important, 8.8% rated it as neutral and 5.2% rated it as not important.   
12- Independency: 83.6% rated this value as important, 11.4% as neutral and 5% as not important. 
13- respect for tradition: 80.4% rated this value as important, 12% rated it as neutral and 7.5% as not important.
14- Mental work (preference): 79.8% rated this value as important while 6.2% rated it as not important and 14% rated it as neutral.      
15- Creativity: 79% rated this value as important while 4.5% rated it as not important and 16.4% rated it as neutral.
16- Exciting life: 75.6% rated this value as important, 4.9% rated it as not important and 19.5% rated it as neutral.
17- Enjoying life (sex, entertainment, etc.): 74% rated this value as important, 17.9% rated it as neutral and 8% rated it as not important.
18- Environment protection: 71.3% rated this value as important, 19.2% rated it as neutral while 9.2% rated it as not important. 
19- Tolerance: 66.7% rated this value as important, 18.7% rated it as neutral and 14.6% rated it as not important.
20- Richness: 65.4% rated this value as important, 21.8% rated it as neutral and 12.8% rated it as not important.
21- Harmony with nature: 64.7% rated this value as important, 24% rated it as neutral and 11.2% rated it as not important.
22- Desires' satisfaction: 62% rated this value as important, 29.9% rated it as neutral and 8.2% rated it as not important.
23- Manual work (preference): 61.3% rated this value as important, 23.9% rated it as neutral and 14.8% rated it as not important.
24- Beauty (World of beauty): 60% rated this value as important, 26.3% rated it as neutral and 13.7% rated it as not important.
25- Authority (leading others): 52.4% rated this value as important, 30.9% rated it as neutral and 16.6% rated it as not important.
26- Curiosity: 49.6% rated this value as important, 28% rated it as neutral and 22.4% rated it as not important.
27- Risk taking (Adventure): 44.7% rated this value as important, 28.9% rated it as neutral while 26.4% rated it as not important.
28- Social power (Controlling others): Only 36.7% rated this value as important, 29.1% rated it as neutral and 34.1% rated it as not important.  
Interestingly, based on frequencies, the most important value is "family security" while the least important value is "social power" which is defined in the questionnaire as "controlling others." The students had perceived social power as a negative value. Therefore, this last value is not an important guiding principle in the students' lives. The same observation is true about values such as "curiosity" and "risk taking". However, students may negatively perceive "curiosity" because the way it was translated to Arabic. Better translation should be provided. 
The following table shows KFUPM students' most important values and least important values in sequence based on the obtained frequencies.

Table 2: Students' values ranked from most important to least important 
	1- Family security
	15- Creativity

	2- Work quality (perfection) 
	16- Exciting life

	3- Respect for parents and seniors
	17- Enjoying life

	4- Punctuality
	18- Environment protection 

	5- Goal setting
	19- Tolerance

	6- Reciprocation of Favors 

(avoidance of indebtedness)
	20- Richness

	7- love of work
	21- Harmony with nature

	8- Religion-Practice
	22- Pleasure (Desires' gratification)

	9- Social stability
	23- Manual work preference

	10- National security
	24- Beauty (World of beauty)

	11- love for Knowledge 
	25- Authority (leading others)

	12- Independence 
	26- Curiosity

	13- respect for tradition
	27- Risk taking (Adventure)

	14- Mental Work preference 
	28- Social power (Controlling others)


Do students' values differ based on age?

The analysis of variance showed that the following students' values differed based on the students' age categories: Independency (P= .001), National security (P= .03) and love of work. However, the rest of the other values did not vary according to the students' categories of age. 

What is the relationship between students' values and their GPA?

Cumulative GPA refers to the total quality points the student has achieved in all courses he has taken since his enrollment at the university, divided by the total number of credit hours assigned for these courses. 

The grades a student earns in each course ranges from A+ (4.00): exceptional to F (0.00): fail.

Spearman's correlation between students' GPA and the stated values revealed the following results:

1) There is a positive Correlation between students' GPA and "family security."

    (P= .02). This may indicate that low GPA students face "family insecurity."

2) There is no correlation between students' GPA and satisfying their desires.

     (P= .073).

3) There are no correlations between students' GPA and the following values: satisfying desires, world of beauty, tradition respect, tolerance (open mind), senior people respect, exciting life, independency, risk taking, social order, authority, creativity, richness, curiosity, national security, personal goal setting, environment protection, social power, enjoying life, Reciprocation of Favors, love of work, work perfection, religion practice, knowledge love. 

4) There is a positive correlation between students' GPA and "harmony with nature." This may indicate that students with low GPA may face maladjustment with nature and their environment in general.

 5) There is a positive correlation between students' GPA and punctuality. (P=.04). This result may indicate that students with high GPA manage their time more effectively than low GPA students do.

6) There is a negative correlation between students' GPA and "manual work   preference." (P= .05)

7) There is a positive correlation between students' GPA and "mental work preference." (P= .02).

Do students' values differ based on their GPA?

A one-way analysis of variance applied in order to study the differences among groups based on their GPA. Accordingly, the following are the significant results:

a) There is a significant difference about family security (P= .01)     


b) Concerning respect of tradition (P= .09)


c) Parents and senior people (old) respect (P= .04)


d) Exciting life (P= .01)


e) Independency (P= .01)


f) Creativity (P= .02)


g) Harmony with nature (P= .01)


h) Environment  protection (P= .01)


i) Practicing religion (P= .04)

         j) Knowledge (Science love) (P= .02)

         k) Manual work (preference) (P= .03)

         l) Mental work (preference) (P= .02)

However, there are no significant differences among groups based on their GPA on the following values:

Desires' satisfaction, world of beauty, Tolerance (open mind), Risk taking, Social order (social stability), Authority (leading others), Curiosity, National security, Personal goals setting, Social power, Enjoying life, Punctuality, Love of work and Work perfection (quality).

Do students' values differ based on their academic status (educational levels: First, Second, Third and Fourth Year)?
Differences on students' values were found on the following three values only: Exciting life, Social order (Social stability) and National security.

Do students' values differ according to different colleges?

            Significant differences exist in some of the students' values in different colleges. The differences exist in the following values: Pleasure (gratification of desires), Traditions respect, Curiosity, Harmony with nature, National security, Environment protection, Love of knowledge and Manual work preference.

            Discussion:

Based on the above stated results, it is interesting to note the following:

1. Family security is a very important value in KFUPM students' view. It comes before all other values even before "Gratification of desires" and "Social security".  This may indicate that the family is still the most important institution in the Saudi society. This argument was also supported by the third high value (respect for parents and seniors).

2. Religious practice came before "respect for tradition" while "respect for tradition" came before creativity.

3. Work quality, Punctuality, Personal goal setting and love for work are highly valued by KFUPM students. They are rated as 3th, 4th, 5th and 8th respectively. However, the students had valued "Mental Work" more than "Manual Work." 

Based on the frequencies, "Mental Work" came as the 15th, while "Manual Work" came as the 24th. This may indicate that most students, as university graduates, expect to hold high managerial and professional positions, which require mental abilities and skills more than physical abilities.

4. Values such as authority, risk taking, curiosity and social power had been favored less than other values. This may indicate that students shy away from anything that is political. This, however, does not mean that the students are apolitical. This result, might be also explained, by the fact that most KFUPM students are engineering students who are not politically ambitious. 

5. The results of this study supported the argument of Al-Saud that students' attitudes change during their study in the university. This is true, at least as it is stated above, for some values such as Exciting life, Social order (Social stability) and National security.

6. The results of this study are preliminary results. These results need verification by using more advanced scales and statistical analysis rather than just relying on frequencies and one-way analysis of variance.   

7- Further studies needed in order to verify how other variables such as: age, educational levels and different colleges (majors), which might influence students' values and lead to significant differences.

The above preliminary results may lead researchers to generate and test hypotheses about different issues related to students and managerial values within the Arabic culture.  

Conclusion

The main objective of this study was to explore how Saudi students in KFUPM perceive universal values. 

Saudi students valued family security more than any other value. However, Social power was the least important value. Students' GPA was positively correlated with family security.

Mental work was valued more than manual work while work quality was ranked as the second value right after family security. There was also a positive correlation between students' GPA and preference of mental work.

This study revealed that Saudi students agree on the most important values regardless of their academic status (level) except on the following values: exciting life, social order and national security.

Furthermore, students differed on the importance of some values based on their age and their affiliation to different colleges in the university. 

Nevertheless, this study is limited in scope, instrument, sampling and gender.  
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